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Lakelands Primary School - 2017 Annual Report 

 

It gives me great pleasure to present the 2017 Lakelands Primary School Annual Report. In doing so, I acknowledge 
the contribution that former principal James Peletier made to our school between January 2016 and December 2017. 
This report provides the community with a summary of our school’s performance, achievements against our business 
plan, key events that took place during 2017 and recommendations for 2018. 
 
During the year we continued our journey as a teacher development school (TDS) in Science, Technology, Engineering 
and Mathematics (STEM) and as a Lead School in National Quality Standards (NQS).  The new computer hub in the 
library enabled teachers to implement the digital technologies curriculum and integrate STEM activities into their 
classroom planning. This had the flow on effect of showing students and teachers the importance of critical thinking, 
problem solving and teamwork.  A verification visit from the Office of Early Childhood substantiated the successful 
application of NQS into our school processes with us either working towards or achieving the different Quality Areas.  
 
Our specialist team grew with the addition of a music teacher and the implementation of the music curriculum. This 
complimented our visual arts program and provided a forum for students to make connections across cultures, and 
improve their creativity, confidence and self-esteem. The school choir performed at many community events and 
delighted parents, teachers and students at school assemblies lifting our morale and school spirit.  
 
An increase in cyberbullying and anti-social behaviour prompted the school to facilitate a Social Safety Day. Students, 
parents and community members engaged in a number of workshops and forums that promoted positive social    
behaviour, understanding social media and the adoption of responses to negative anti-behaviour. These were linked 
strongly to our school values.  
 
Classroom teachers continued to review and evaluate the level of student learning, the effectiveness of programs in 
use and the degree to which progress was being made.  Our Literacy and Numeracy results were promising in the 
lower primary years but there is still work to do in order for us to realise the desired level of student achievement in 
upper school years results. It was interesting to note that the stable cohort and students in Kindergarten and  
Pre-primary in our foundation year made notable progress.   
 
In 2018, we will continue our focus of improving student outcomes and assessing the impact of our teaching with the 
introduction of Classroom Observations.  A more comprehensive approach to student wellbeing and student services 
must be implemented to meet the demand for mental health, pastoral care and psychological assistance. This in turn 
will aid in the development of the ‘whole child’.   
 
A school is only as strong as the sum total of all its contributors. My heartfelt thanks goes out to our dedicated staff, 
committed parents and community members for providing so many wonderful opportunities that enable our  
students to flourish. You make working at our school such a delight.  
 

Marnie Hamilton  
Principal  



 

 3 

 

 

 

Enrolment Profile  

 

In 2017, Lakelands Primary School continued to experience growth in student enrolments with numbers increasing 
from 662 at the end of 2016 to 711 at the end of 2017.  This growth mirrors the changes in local area populations.  
We          maintained a transiency rate of 20.1% with 85 students enrolling and 58 students leaving our school. This 
meant 143 students passed through our school in 2017.   
 
This growth in student numbers also meant changes to staffing numbers. The development of whole-school plans 
and policies will ensure we are well placed as we transitioned into a much larger and more complex school.  
 
The table below highlights the growth in student enrolments and teaching staff over the first four years of opening.  

 
 

Staff and Student Trend  

 

 
 

The local intake area for enrolments changed towards the end of the year to cater for a new school, Oakwood  
Primary School, which is due to open in 2018. It will cater for Kindergarten to Pre-primary in its first year of  
operation, expanding to take up to Year 6 in 2019.  
 
The effect this new school will have on Lakelands Primary School numbers will not be known until then. Careful 
planning will need to take place towards the end of 2018 to cater for changes in student and staff numbers.  

 
 
 

 

 

 

Year Teaching Staff Non-teaching 
staff 

Total Staff Students 

2014 6  9 15  145 

2015 26  19  45 524 

2016 31  25  56 662 

2017 34  27  61 711 

http://lakelandsps.wa.edu.au/enrol-now/
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Targeted Initiatives 

 

National Quality Standards (NQS) 

In 2017, Lakelands Primary School continued to provide support to other schools as a NQS Lead School.  Further 
workshops were facilitated with the 'Sea to Scarp" NQS Network, with schools sharing their successes and           
challenges in consolidating NQS in their own schools.  A Connect group for the NQS Network continues to provide a 
forum for discussion and sharing of resources. Schools within the NQS Network are now offering to host after school 
network meetings and these will continue in 2018.  
 
The NQS has been successfully embedded into school processes, with continued professional development for 
teachers and education assistants on areas for improvement.  An annual review process in Term 4 allowed the 
school to use staff feedback to guide improvements in each of the quality areas.  A verification visit from the Office 
of Early Childhood Learning and Development in Term 3 confirmed that we are meeting four of the seven quality 
areas, making good progress in the remaining three Quality Areas and have good processes in place for the NQS. 

 
Aboriginal Education  
 
In 2017, we celebrated National Aborigines and Islanders Day Observance Committee (NAIDOC) over three days and 
involved local and wider community members.  Our  specialist teachers integrated cultural links through teaching all 
students Noongar songs to sing at assembly and by our outdoor classroom Aboriginal seasons mural. We trained 
upper primary students to share the Acknowledgement of Country at whole school events and assemblies.   
 
The school invested time building resources to integrate cross-curriculum priorities through Aboriginal games,  
language resources and big books. Individual students were targeted through our booster group programs across 
Years 2 to 6, these groups had individualised targets to improve growth within Literacy and Numeracy. Our cultural 
leader organised a cultural tour of Black Swan Lake to explore areas of significance within the local community, this 
excursion and community links will continue in 2018.  
 
Looking forward, the school has identified a need to build community relationships and connections further. Our 
next step is to build support programs that allow community members to engage with the school and target         
students. We also plan to engage in further cultural walks, like the one at Black Swan Lake, by working with Creating  
Communities.  
 
English as Additional Language/Dialect (EAL/D) 
 
In 2017, we implemented training for all staff in applying the EAL/D Progress Maps and a flowchart was created to 
link curriculum documents and expectations. Booster groups allowed targets to be set that focused on specific      
literacy and numeracy skills that would allow for student growth. We developed teacher leaders to support staff 
through a coaching model to ensure all teachers were able to access relevant resources and materials.  
Moving forward, our NAPLAN results indicate that many of our EAL/D students have made limited to moderate 
growth. As a result, staff will move from the entire progress map to just focusing on the A3 observations and     
checklists. Further networking, moderation and training will be given to support staff in catering for these students.  
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2017—2019 Business Plan Targets                                       
 

            Excellence in Teaching and Learning  

 All students are successful, all teachers are effective 

 

 

 

 

 

 

 

 

 

 

 
 

          Learning Environment   

 All students feel safe, valued and become resilient individuals 

 

 

 

 

 

 

 

          Partnerships  

 Establish two-way productive partnerships within our school, our network of schools and our 
 local communities 

 

 

 

 

 

 

 

 

  2017 

1 Student achievement in whole school assessment for reading and writing is     

improved from baseline data to follow-up assessment. 

 

2 Student achievement in reading and writing is equal to or better than students 

in like schools. 

 

3 Student achievement in whole school assessment for numeracy is improved 

from baseline data to follow-up assessment.  

 

4 Student achievement in numeracy is equal to or better than students in like 

schools. 

 

5 The performance of case managed students improves from baseline to follow-up 

assessment . 

 

6 Improved learning engagement and achievement in STEM learning areas.   

  2017 

7 Maintain attendance above 92%  

8 Promote wellbeing and maintain improvement in students/staff satisfaction  

levels. 

 

9 Improved Attitude, Behaviour and Effort (ABE) results against semester           

reports.  

 

  2017 

10 School staff participate in relevant local area networks (administration,  teacher,  

11 Establish and maintain strong community satisfaction levels.   

12 Continue to promote community use of our school facilities.   

13 Maintain partnerships with tertiary institutions supporting pre-service staff.   

 Achieved Target 

 Partially achieved 

 Working towards 
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Excellence in Teaching and Learning  

  

School Self Reflection 

Student progress in reading and writing is monitored through Letters and Sounds, Oxford Sight Word List, Oxford 
Owl reading levels, Informal Prose and Brightpaths. These programs teach and monitor student’s phonics 
knowledge, reading comprehension, sight word knowledge and application of all elements of writing. Data collected 
through these programs is updated in the students’ tracking booklet which follows students through their school-
ing. Data is also entered on a whole school tracking spreadsheet to ensure that progress of all students is closely  
monitored, allowing staff to intervene if students are not progressing from baseline results. 

 

 Strategies 

 New teachers were provided with professional learning opportunities in all of the above mentioned programs. 
 Time was allocated at staff meetings to review the implementation of reading and writing assessment to    

ensure consistency across the school. 
 Teachers decided on a timeline to collect data that allowed them to closely monitor student progress. 
 Literacy leaders were available to support, model and provide feedback to staff. 
 Literacy tracking booklets were updated to include year level targets. 
 Literacy tracking booklet updated regularly. 
 Whole school tracking spreadsheet updated quarterly. 
 

Conclusions 

 All students (without learning difficulties or special needs) improved in reading and writing from baseline   
data. 

 Monitoring of student progress in reading was more consistent in the junior years due to Informal Prose being 
newly implemented in the school for senior classes. 

  School writing data was not as comprehensive as reading data due to Brightpaths being a newly implemented 
program. 

 
Recommendations 

 Provide teachers with professional development in the elements of writing to ensure consistent and          
comprehensive data is being collected. 

 Continue to build on teacher knowledge and confidence to use Brightpaths. 
 Provide opportunities for teachers to moderate in writing. 
 Provide opportunities for teachers to model and receive feedback on their teaching. 
 Analyse student progress during Performance Management to ensure students are reaching full academic 

progress. 

Business Plan Target 1 - Student achievement in whole school assessment for reading 

and writing is improved from baseline data to follow-up assessment. 
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School Self Reflection 

 

As per our Business Plan our major literacy and numeracy strategies are based on First Steps and Letters and 
Sounds – both research based and recommended by the Department of Education. 

 

Reading    

Year 3                                                                                                                       
Longitudinal Summary       

 Longitudinal data showed our students have 
shown a consistent upwards trend and per-
formed just above like school performance 
by 2 points. There was a slight (2 point) in-
crease from last year. 

 Year 3 students met their target. 

Year 5 

 Longitudinal data shows a widening gap between our students and those of like schools, with this year’s re-
sults continuing downwards while like schools increased. 

 Year 5 students did not meet their target.  

 

Writing 

 Year3                                                                                                                 Longitudinal Summary                                                                                 

 Longitudinal data shows a widening gap 
between our students and those of like 
schools, with this year’s results continuing 
downwards while like schools increased. 

 Year 3 students met their target. 
 

Year 5 

 Longitudinal data shows a widening gap 
between our students and those of like 
schools, with this year’s results continuing 
downwards while like schools increased. 

 Year 5 students did not meet their target.  

 

Business Plan Target 2— Student achievement in reading and writing is equal to 

or better than students in like schools 

Excellence in Teaching and Learning 
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Excellence in Teaching and Learning  

 

Strategies 

 Teachers were provided with professional learning in data analysis to drive case management planning. 

 Time was provided for teachers to work in year level teams to analyse data, identify suitable case  
management students and create case management plans. 

 Teachers worked in teams to ensure programs and instruction was cohesive across classrooms and year     
levels. 

 English Leaders were identified to support teachers in all aspects of reading and writing. 

 Our performance management process focused on major items outlined in our business and operational 
plans. 

 The Student Services Team provided constant support for staff to cater for students with special needs. 

 

Conclusions 

 Student progress is not consistent across strands or year levels.  

 We note that the gap in student progress from Year 3 to Year 5 is greater at our school compared to like 
schools. 

 We note that while our Year 3 classes are achieving on par, if not slightly better than like schools, the gap   
between our Year 5 students and Year 5 students at like schools has widened since last year.  

 

Recommendations 

 Implement a whole school approach to teaching writing and provide compulsory professional learning for 
teachers. 

 Create whole school planning documents to guide teachers on what concepts are being taught and when in 
each year level to allow staff to observe each other teaching.  

 Create opportunities for teachers to compare student progress in each strand of English and reflect on        
reasons for differences between classes/students and different teaching practice.  

 Continue to provide support to ensure Literacy Blocks are being implemented across the school effectively. 

 Implement a Peer Observation process across the school so teachers can learn from colleagues. 

 Build on teacher’s ability to analyse, understand and use data to plan effective lessons and intervention. 

 Continue our dedicated student services approach to supporting students with learning difficulties. 

Business Plan Target 2— Student achievement in reading and writing is equal to or 

better than  students in like schools 
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School Self Reflection 

The Westwood one minute test analysis shows how our students are performing against normed scores in their fluen-
cy of basic facts. The test reliability ranges from 0.88-0.94.  Overall the total percentage in the normal and high range 
increased in all operations from Semester 1 to Semester 2. The percentage of students in the Critically Low range  
decreased in multiplication and division from Semester 1 to Semester 2.  
 

 

 

 

 

 

 

 

 

 

Strategies 

 Teachers were provided with time in staff meetings to analyse the collated data, collaboratively make decisions 
in phase groups regarding focus areas for improvement and plan to target specific calculate strategies. 

 Administration instructions for the Westwood Test were revised and updated after consultation with staff to 
ensure consistency across the school. 

 Calculate strategies scope and sequence was revised and updated to reflect both First Steps strategies and Paul 
Swan Trajectories and ensure consistent use of vocabulary across the school. 

 Numero was introduced across the school as a means of practising basic facts and improving fluency.  Older 
classes were buddied up with a younger class to assist in the teaching of the game.  A whole school Numero 
competition was run to select Year Level Numero champions. 

 Teacher coaches were identified to assist in the teaching of the Numero game. 
 Lunch time Numero clubs were held for both junior and senior students. 
 New resources purchased such as “Mabble” to engage students in practising basic facts in a fun and motivating 

way. 
 Paul Swan games were implemented across the school as part of “warm up” sessions in Numeracy blocks. 
 
Conclusions 
 
 Pleasing percentage of students achieving in the “normal –high” range across the operations, though there is 

still room for improvement. 

 Results were stronger in the junior grades compared with the senior grades (4-6). 

 Numbers of students in low and critically low range has decreased from Semester 1 to Semester 2. 

 Numbers of students not tested leaves room for improvement – make consistent decisions across the school. 

 We have lower numbers in the high range in multiplication and division. 

 
Recommendations 
 
 Continue with Numero and Paul Swan games in Numeracy blocks to promote fluency. 
 Come to a consensus decision on how to include juniors in the multiplication/division operations and how the 

Year 6 student data will be collated in Semester 2 when they are older than the “normed” age range.  
 Ensure staff catch up absent students to minimise the “not tested” group. 
 Explicitly teach the inverse relationship between +/- and x/÷. 
 Extending students into the top end needs extra attention – competition is an easy way to motivate this group. 

Business Plan Target 3 -  Student achievement in whole school assessment for 

numeracy is improved from baseline data to follow-up assessment 

Excellence in Teaching and Learning 
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School Self Reflection 

As per our Business Plan our major literacy and numeracy strategies are based on First Steps and Letters and 
Sounds – both research based and recommended by the Department of Education. 

 

Numeracy 

                                                                            Longitudinal Summary  

 

 

 

 

 

 

 

 

 

Year 3                                                                                            

 Longitudinal data shows improvement in student achievement this year with a clear improvement in the  
average student test score. 

 Our school mean for student progress was higher than that of like schools. 

 Year 3 students met the target in Numeracy. 

Year 5 

 Longitudinal data shows a widening gap between our students and those of like schools, with this year’s  
results  improving slightly. 

 Our school mean for student progress was lower than that of like schools. 

 Year 5 students did not meet the target in Numeracy 

 

 

 

  

 

 

 

                      

Business Plan Target 4 - Student achievement in numeracy is equal to or better 

than students in like schools 

Excellence in Teaching and Learning 
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Excellence in Teaching and Learning 

 

Strategies 

 Teachers were provided with professional learning in data analysis to drive case management planning.  

 Maths PL focused on problem solving strategies, Paul Swan trajectories and First Steps calculate strategies.  

 Teachers worked in teams to collaboratively plan and deliver their programs. 

 Teacher coaches have been identified and trained to support colleagues to embed WA Curriculum and First 
Steps.  

 A Numeracy and STEM Committee was formed to embed a whole-school approach. 

 Staff continued to implement and refine Numeracy blocks. 

 Our performance management process focused on major items outlined in our business and operational plans. 

 The Student Services Team provided constant support for staff to cater for students with special needs. 

 

Conclusions 

 Overall the achievement of our students was satisfactory, however, we see room for improvement   
by targeting particular ability groups through case management. 

 The performance of our top end students is an area requiring intervention.   

 The gap in student progress from Year 3 to Year 5 is greater at our school compared to like schools. 

 

Recommendations 

 Incorporate a whole-school problem solving process and a deeper understanding of the Maths proficiencies       
strand. 

 Explicit teaching and assessment of problem solving skills through the RUCSAC model. 

 Build on the abilities of teachers to analyse, understand and use data to plan effective intervention. 

 Refine our case management process to ensure effective progress and monitoring. 

 Continue to support teachers through the use of teacher coaches and relevant professional learning. 

 Continue our dedicated student services approach to supporting students with learning difficulties. 

 Refine our whole school data collection process with a focus on intervention in the early years. 

 Break down Business Plan Target 4 into refined targets to better gauge and monitor student improvement.  

 Implement Newman’s Analysis as a whole school to identify student errors when solving mathematical word 
problems. 

 Review the Lakelands Mathematical language Scope and Sequence document and create word walls for all  
classrooms. 

 Implement peer observation cycles to share effective practices across the school. 

 Learning intentions and success criteria are made visible throughout every classroom, implementing WALT (we            
are learning to) and WILF (what I am looking for) as the whole school language.  

Business Plan Target 4 - Student achievement in numeracy is equal to or better 

than students in like schools 
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Excellence in Teaching and Learning 

School Self Reflection 

Case Managed students are identified through the On-Line Interview (OLI) Assessment (K-2) and NAPLAN (3-6).  

Early Childhood students identified through OLI are placed on a plan that runs for the school  year with checkpoints 
addressed during the literacy blocks supported by Letters & Sounds and literacy intervention strategies.  In numer-
acy blocks, Paul Swan warm ups and trajectories will support the monitoring of student progress against key un-
derstandings. Teachers will also follow up with First Steps diagnostic tasks to monitor the development of counting 
principles and other core focus areas. 

Students identified through NAPLAN for case management are placed on a plan that runs for a cycle of six terms. 
Each term, based on data and evidence collected, teachers determine whether these students are on track to 
achieving their targets, with a definitive answer being given when they sit their next NAPLAN assessment. 

 

 

 

 

 

 

 

 

 

 
Strategies 
 Teachers were provided with professional learning in data analysis to drive case management planning.  
 Time was provided for teachers to analyse data, determine case management students and create plans. 
 Teachers worked in teams to collaboratively plan and deliver their programs. 
 Staff continued to implement and refine Numeracy and Literacy blocks. 
 Staff reflected on student progress towards goals each term to track growth.  
 

 
Conclusions 
 Overall most students achieved their target, however, the results were higher in literacy compared to             

numeracy.  
 In Pre-primary, 90% of case managed students achieved their targets in literacy and 80% in numeracy.  
 In Year One, 93% of students achieved their literacy target and 85% in numeracy.  
 In Years 3 to Year 6, 79% achieved their literacy targets and 78% achieved their numeracy targets.         
 
Recommendations 
 Incorporate a whole-school focus on implementing diagnostic tasks to uncover student misconceptions in   

Mathematics starting with Newman’s Analysis. 
 Implement peer observation cycles to share effective practices across the school. 
 Continue to embed and refine whole school approaches to literacy and numeracy. This includes guided  

reading, Letters and Sounds and spelling.  
 Learning intentions and success criteria are made visible throughout every classroom, implementing WALT (we 

are learning to) and WILF (what I am looking for) as the whole school language.  

Business Plan Target 5 - The performance of case managed students improves from 

baseline to follow-up assessment.  

  LITERACY NUMERACY 

  Total 

number of 

students 

Students on 

case-

management 

plans 

Students with 

literacy targets 

(from column B) 

Students who 

achieved literacy 

targets 

Students with 

numeracy targets 

(from column B) 

Students who 

achieved      

numeracy    

targets 

PP 99  41 37 16 13 

Year 1 102  29 27 13 11 

Year 2 - - - - - - 

Year 3 61  15 6  5  9  8  

Year 4 84 21   11 9   10 7  

Year 5 61 16   12  10  4 3  

Year 6 61 24   15 11   9  7 
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Excellence in Teaching and Learning 
 

 

School Self Reflection 
We continued our journey as a STEM TDS school and had the opportunity to build on the knowledge and skills from 
2016.   
 
Our STEM team presented an exhibition at the STEM Expo held at the Burswood Convention Centre. This included 
lectures from leading STEM innovators like Fiona Wood and promotion from our WA Education Minister Sue Ellery. 
Key points from the Expo highlighted the importance of understanding relevant problems and creatively solving 
them and how future job prospects are in the areas of human care, information services and skills in manipulating 
digital technology. This supports our schools priority in STEM and ensures our students have the understanding and 
skills ready for future careers.   
 
Strategies 
 
 Teachers implemented the STEMplate in many classes throughout the school. 
 STEM has been incorporated through lunchtime clubs; including the ICT club, Science and Construction club. 
 Teachers continue to be upskilled through our involvement as a TDS school. 
 STEM was promoted as a digital technology through all learning areas, as well as design technologies. 
 
Conclusions 
 
 The STEM assessment matrix was trialled this year, however, it was difficult to gather sufficient data and        

assessment to ensure that targets had been met.  
 Teachers and students informally engaged in STEM activities across the school within each year level by          

integrating learning areas and posing challenging questions. 
 Lunchtime clubs have allowed keen students  further opportunities to engage in STEM learning activities. 
 
Recommendations 
 
 Continue to work with other STEM TDS schools as well as the Department for guidance and support to  

identify clear and valid ways of collecting assessment data. 
 Implement the STEMplate for all classes to support planning. 
 All classes to implement a STEM project per Semester.  
 2018 Science Week to have a STEM focus with Design technology. Students will construct moving machines.  
 Term 4 will include a STEM challenge for students to design and build a machine that will transport an object 

10 metres. 
 Formulate whole school planning documents. 
 
 
 

 

Business Plan Target 6 - Improved learning engagement and achievement in STEM      

learning areas.  
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Learning Environment 
 

 

 

School Self Reflection 

Regular attendance is an important factor in student success at school.  The Department of Education highlights this 
and measures all schools against a minimum requirement of 90% attendance.   
In 2017 our attendance record for the compulsory years of schooling was as follows: 
 

 

 

 

 

 

 

 

 

 

 

 

                           

                               

                      Semester 1                                                                            Semester 2 

 
Strategies 
 
 Ongoing implementation of school Attendance Policy 
 Daily tracking of attendance across all compulsory years with our SMS system 
 Regular follow up with staff to identify reasons for absence  
 Follow up with parents as required for attendance issues  
 Promoting the value of regular attendance  
 
Conclusions 
 
 Student attendance met Department expectations but fell below our school target, with a 1.1% drop in      

student attendance in Semester 2. 
 
Recommendations 
 
 Inform families of the importance of attendance via newsletter and school Facebook page. 
 Implement a school-wide reward program for regular attenders. 
 Review the school Attendance Policy. 
 

 

Business Plan Target 7 - Maintain attendance above 92%. 

 Year Level  Attendance Rate % 

 Kindergarten 92.7% 

Pre-primary 91.6% 

Year 1 92.9% 

Year 2 93.1% 

Year 3 92.8% 

Year 4 93.1% 

Year 5 94.1% 

Year 6 93.9% 

Compulsory 93.0% 

 Year Level  Attendance Rate % 

 Kindergarten 90.0% 

Pre-primary 89.4% 

Year 1 89.9% 

Year 2 92.9% 

Year 3 91.4% 

Year 4 91.2% 

Year 5 91.1% 

Year 6 90.7% 

Compulsory 90.9% 
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Learning Environment 
 

 

School Self Reflection 
 
Staff 
During 2017 staff were asked to give expressions of interest to participate in a small group of 
workshops based on the YB12 program (Your Best 12 months). Five staff took up the option 
and were  involved in one-on-one coaching sessions to focus on empowering staff to have their 
best 12 months. Feedback from those staff was very positive and they all agreed that the  
program worked well on an individual basis. 
 
Performance Management for Staff has continued throughout the year with teaching staff meeting with their line 
managers at least two if not three times during the year to set realistic goals and work through ways in which staff 
can be supported to achieve these goals. Educational Assistants met at least once a year with the Manger   
Corporate Services to focus on their goals.  Towards the end of 2017 a staff survey was undertaken by teaching staff 
to ascertain their view on the LPS Performance Management with pleasing results.  The overwhelming outcome was 
that Performance Management is well employed at Lakelands Primary School, however, classroom observations 
and teaching feedback needed to be our priority moving forward. During our last Professional Development Day in 
Term 4 classroom observations were introduced together with some additional literature provided from AITSL  
regarding the benefits.  This will continue to be a focus in 2018. 
 
 
Students 
During 2017 students were supported socially and emotionally via our whole school PAThS (Promoting Alternative 
Thinking Strategies) Program. This was embedded into classrooms in turn supplementing our focus on School  
Values. The PAThS program has a very prescriptive set of teacher resources, in which all classrooms have access to 
for their year level.  Whole School generalisation strategies are encouraged such as a PAThS Kids of the Day and 
providing opportunities for students to give and receive compliments. Environmental print is available to all  
classrooms to support the program in problem solving and working through comfortable and uncomfortable  
feelings with students to workshop what these look and feel like and how to react appropriately. 
 
Student mental health and wellbeing is a continued focus at Lakelands Primary School along with supporting family 
breakdown and hardship. Our Student Services Deputy Principal, Chaplain and School Psychologist work closely to 
monitor our students at risk and how to best serve our community holistically. 
 
Our foundation Chaplain, Bill Rankin resigned during Term 3, 2017 and the school embarked on a journey to recruit 
a new chaplain with the support of YouthCare.  Our brief was to engage with a younger chaplain to relate to our 
students and embed herself into some recess and lunchtime activities to work with our students’ social skills.  Alex 
Byrne was recommended and appointed as our new Chaplain during Term 4 of 2017.  She has continued to support 

the school two days a week.  Lakelands Primary School continues to    
offer a service to support cognitive assessments, behaviour manage-
ment, mental health, well-being, learning and disabilities and any critical 
incident responses through our School Psychologist who has been  
appointed two days per week.  
 
 

 

 

 

Business Plan Target 8 - Promote wellbeing and maintain improvement in student/staff 

satisfaction levels.  (Targeted Initiative—Chaplaincy) 
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Learning Environment 
 

Strategies 

 Teachers had access to expert teachers trained in the area of PAThS for classroom 
support.   

 Both K-2 and Year 3–6 teachers have been provided opportunities to participate in 
professional development learning cafes to upskill their knowledge of our PAThS  
Social and Emotional program. 

 Our two expert teachers in PAThS regularly attend network meetings to share ideas 
and experiences with our wider teaching staff. 

 Six staff this year have had professional development in Gatekeeper Suicide  
Prevention Training. 

 Our School Psychologist has engaged with the community via a “PPP parenting course” and provided  
generalised strategies to staff for dealing with self harm. 

 Chaplain support for students, parents and staff included: 
 One-on-one counselling sessions 
 Co-ordinating and facilitating the Rainbows (Grief and Loss) sessions 
 Referring families to identified professional agencies 
 

Conclusions 
 
 Staff Wellbeing was limited to a small focus group and there is a need to increase this capacity to ensure the 

majority of staff are included and catered for in the future.    
 We have continued with our Performance Management process during 2017 and introduced Classroom  

Observations towards the end of the year.   
 We note that overall, the majority of classes from K – Year 2 have a good imbedded practice in their teaching 

using the PAThS Program. This is evident when speaking with the students and hearing them use the  
language and observing their actions.  Moving forward, we need to support Year 3—6 teachers to take on the 
PAThS program in its entirety. 

 Our students’ wellbeing and mental health is being adequately catered for with the support of the School  
Psychologist and Chaplain who are on site four days out of five.  We have continued to upskill staff in the  
areas of self harm and mental health and will continue to focus on this in 2018. 

 
Recommendations 
 
 Nominations for a Staff Wellbeing Co-ordinator will be asked for at the beginning of 2018. 
 A wellbeing focus for the entire staff, rather than a select few. 
 Classroom Observations / Feedback professional development in line with AITSL will be a priority.  
 Streamline our staff Performance Management timeline. 
 Continue to support teaching staff from Year 3– 6 with classroom resources, environmental print and training 

in PAThS to assist with their inclusion into lessons each week. 
 PAThS Survey to be conducted during 2018. 
 Whole School environmental – consider placing visual content throughout the school for students and     

teachers to model and refer to in the playground. 
 School Chaplain to be increased one additional day during 2018 from 2 days to 3 days to provide additional 

support due to the increased number of families in need.  
 The School Chaplain to work with students during recess and lunch times to support social and problem  

solving skills in the upper years.  Consider social skills workshops for upper years. 
 The school has applied for a grant to be used for our Level 3 Teacher in a Mental Health Program during 2018.  

This will give an additional 0.1 FTE for training during 2018.  
 

Business Plan Target 8 - Promote wellbeing and maintain improvement in student/staff 

satisfaction levels.  
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Learning Environment 
 

 

 

 

 

 

 

School Self Reflection 

The above graphs represent Attitude, Behaviour & Effort (ABE) results from Semester Reports in 8 assessed areas 
across the school comparing Semester 1 and 2 in 2017. We are reviewing Area 3 and 4, which are linked to our 
Lakelands Values Program.  

Strategies 

 Whole school Lakelands Values Program that is scaffolded per year level and embedded into classroom  
activities, year level assemblies, playground tokens and through weekly focus discussions (courage,  
leadership,  respect, responsibility and co-operation).  

 Whole school implementation of the PATHS program. 

Conclusions 

 Data comparisons from Semester 1 and 2 Reports indicate that students placed in the ‘consistent’ category 
improved in ABE areas 3 (shows courtesy and respect for the right of others) in all year levels by over 6%   
compared to Semester 1. 

 Data comparison for ABE area 4 (participates responsibly in social and civic activities) showed growth in Year 
3 and Year 6 for the ‘consistent’ category but not across all year levels. 

Recommendations 

 Review PATHS program and support teachers with further implementation in 2018. 

Business Plan Target 9 - Improved Attitude, Behaviour and Effort (ABE) results against  
previous semester report.  
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Partnerships 
 

School Self Reflection 

Lakelands PS staff have continued to benefit from participating and leading a variety of local networks which focus 
on collaboration, professional discussions, learning, research and best practice. The overarching principle is to  
encourage  staff to improve and expand their knowledge with the ultimate goal of improving student outcomes. 
Core networking groups engaged in the year gone included:  
  
 Administrators: Murray Mandurah Administrators Group (MMAG), Mandurah Schools Network (MSN),  

Mandurah Associate and Deputies (MAAD) Deputy Network, Manager Corporate Service Network 
 Teaching staff: HASS Connect Network, 'Sea to Scarp" NQS Network, STEM TDS network,  ECE Network  
 Specialists: Mandurah Art Educational Network (MEN), Peel Schools Sport Network (PSSN)    
 

 
School Self Reflection 
 
Parent Survey  
The Lakelands Primary School Board surveys the school community every two years using the National School  
Opinion Surveys (NSOS). This survey measures the extent of satisfaction amongst families on a range of key aspects 
of our school’s performance and operations. 
Each statement was rated according to a scale: 5  Strongly Agree,  4  Agree, 3  Neither Agree or Disagree, 2  Disagree 
and 1 Strongly Disagree. 
In 2016, a survey was conducted with ‘student behaviour is well managed at this school’ and ‘this school takes  
parents’ opinions seriously’ rating the lowest at 4.0.  It is pleasing to note that these scores still indicate strong  
parent support. 
The table below shows the recommendations from the 2016 survey, how these were addressed and successfully 
implemented in 2017.  The next parent survey will be conducted in 2018.  

 

Business Plan Target 10 – School staff participate in relevant local area networks 

(administration, teachers, specialist) 

Business Plan Target 11 – Establish and maintain strong community satisfaction levels.  

Student behaviour is well managed at this school 

Recommendation Achieved Outcome 

Revise behaviour management policy yes Policy revised as a staff and a Good Standing reward  
implemented. 

Maintain comprehensive records of  
students behaviour in Integris and train staff 

yes New staff trained; all staff recorded behaviour incidents on 
Integris. Behaviour plans administered to repeat offenders. 

Ensure consistence and responsiveness 
when communicating behaviour issues to 
parents 

yes High percentage resolved with positive parent feedback and 
support. Small amount that were sent through to district office 
were resolved and feedback indicated school handled the  
situation correctly. 

Celebrate positive student behaviour in 
newsletter and website 

yes Good standing reward day celebrated through website,  
newsletters and during assemblies.  

This school takes parents’ opinions seriously 

Address parent opinions in formalised  
parent- teacher interviews 

yes Parent feedback taken on by teachers. Meetings held with  
administration, teachers and parents where warranted with 
meeting  notes recorded and shared with all parties. 
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Partnerships 

 

 

School Self Reflection 

Community Engagement   

New community partnerships were formed with the opening of the Lakelands Shopping Centre and Business Town 
Centre. The school choir was invited to perform at the opening and the P&C held a sausage sizzle with food  
donated by Coles. Our school library monitors established links with the local library and our student councillors 
were invited to be part of the Youth Link planning meetings.  
 
Lakelands Primary School is fortunate to have such a large number of dedicated and hardworking parents, families 
and  
community members who regularly support our school. This is seen through the School Board, P&C, parents and 
community members  assisting in classrooms and at special events, celebrations days and carnivals.  

 
 
 
 

 
School Board 
Lakeland Primary School’s School Board remains our community’s major decision making group. Its positive and 
enthusiastic team provides an important link between parents and the school by way of guidance, governance and 
policy. 
In the year gone meetings were held each term to focus on periodic self-assessment against the Department of  
Education’s Delivery and Performance Agreement. These meetings were centred around the priorities of enhancing 
education and the well-being of students.  
 
 
Key decisions/outcomes made by the School Board in 2017 included: 
 
 Reviewing and providing input on the IPS Review recommendations 
 The signing off on a new Delivery and Performance Agreement and Funding Agreement for the year 
 An overhauled version of the school website with attendance and calendar enhancements 
 The instigation of a Social Safety Day to reinforce awareness of the impact of social media 
 Approval of charges and the annual voluntary contributions 
 Endorsement and review of the school budget 
 Providing input and reviewing progress towards the achievement of the school business plan targets 

 
 
   

Business Plan Target 11 – Establish and maintain strong community satisfaction levels.  
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Partnerships 

 

 

School Self Reflection 

 
Parents and Citizens Association    
The year gone has again been a highly active one for Lakelands Primary School’s Parent and Citizens' Association – a 
group of tireless workers ably led by President Megan Turner. 
The P&C ran a number of fundraising events for the school throughout the year and were instrumental in  
collecting monies for a variety of projects and much needed resources. We were again humbled by the number of 
P&C members who graciously gave up their time and went to extraordinary lengths to support our school. 
Highlights included: 
 

 Lakefest 
 The Nature Play Garden 
 The Pre-Primary Garden (backyard blitz) 
 The Pick Up Poo Drive (organised to counter the continual problem of people exercising their dogs on the 

school oval and not cleaning up) 
 
Coupled with these was a regular roll out of fund raisers and community building events: the Easter Raffle, The 
School Discos, The Scholastic Book Fair, The Mother’s and Father’s Day stalls, AFL Night and a number of Sausage 
Sizzles. 
 
Special mention must go to Lakefest which is a P&C Biennial event that attracted hundreds of local and  
community members. The event treated visitors to variety of community stalls, side shows, food tents and live 
events. A resounding success, Lakefest not only raised much need funds for the school but positively lifted the  
profile of the school throughout the Mandurah community. Events like this would simply not be possible with the 
huge effort of our P&C, volunteers and generous individual and community business sponsors. The feedback for all 
events was truly excellent. 
 
Funds raised by these events have already been deployed: the pre primary area has a new garden, gardening  
equipment and shade cover;  there is a new drum kit for the school’s music program; there is a new cooking  
program and associated cooking utensils; there is a new art display cabinet; the library has a new display board and 
framing; and importantly, the library and classrooms now have a range of new books. 
 
 

Business Plan Target 11 – Establish and maintain strong community satisfaction levels.  
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Partnerships 
 

 

School Self Reflection 

We continued to promote community use of our school facilities and supported a variety of sporting clubs such as 
Brazroos Soccer, North Mandurah Junior Football Club, Warriors Basketball and the Lakelands Lions (Peel Junior 
Soccer Association).  Metafit – Purely You Health and Fitness provided many staff members with a fitness regime 
and Lakes Café supporting the student and staff as our canteen provider.  
FUN-A-RAMA Lakelands (World of Kids Pty Ltd) operated Out of School Hours Care for students attending Lakelands 
PS and surrounding schools.  Situated on site, parents and students benefitted from the ease of access and took part 
in a variety of activities, fun and games. The holiday program provided support to our working families.  
Our school oval was a popular destination for our students, parents and local community members. The downside 
of this was the frequent ongoing deposits left behind by dogs that continued to cause health issues during morning 
fitness and sport sessions. The school will be investing in some chain fencing in 2018 in an attempt to resolve this 
problem and make the oval a pleasant place to be.  
 

School Self Reflection 
 
We maintained our partnership with tertiary institutions during 2017 with 17 teachers offering to support  
Pre-service Teachers (PST) undertake practicums in their classrooms. 
Lakelands Primary School hosted PST from four universities ranging from 1st year to 4th year practicum PST and  
students undertaking the Graduate Diploma program. 
Our Pre-service Teacher Coordinator supported both mentor teachers and PST when requested and established 
communication links between PST, university supervisors, mentor teachers and the school community. Acting on 
feedback from 2016 mentor teachers, a Lakelands PTS Information Book and Mentor Information Sheet was  
developed to ensure a smooth process and effective support for all pre-service teachers.  
 
 
 
 
 
 
 
 
 
 
 
 
Recommendations 
 
 All prospective Lakelands Mentor Teachers attend a learning café to outline the requirements and expectations 

of PST. 
 Support made available to mentor teachers when a PTS may be ‘at risk’. 
 The promotion of the online modules for mentor teachers accessed through the AITSL web site. 
 Guidelines established on how many PST a mentor teacher can commit to during one teaching year so as to not 

impact the classroom and student learning. 
 The PST Coordinator to be allocated extra time out of the classroom each term in order to fulfil their roles and                  

responsibilities. 

Business Plan Target 12– Continue to promote community use of our facilities.   

Business Plan Target 13 – Maintain partnerships with tertiary institutions supporting pre-

service staff.   

2017 Pre-Service Teacher Numbers 

Murdoch University PST 4 

Edith Cowan University PST 9 

Notre Dame University PST 4 

Curtin University PST 1 

Total 18 
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Specialist Subjects 
 

 

The specialist programs are an integral part of life at Lakelands Primary School enriching the learning environment 
and contributing to a strong sense of community belonging. Students have access to specialist teaching expertise 
and a broad curriculum. 
 
The specialist teachers showcased their programs during the Festival of the Stars. This amazing community event  
showcased the talent, innovation, creativity and skills of our students. The event was strongly attended by parents 
and the community which included visual art displays, sun/moon gazing, musical performances and sport  
workshops enjoyed by everyone. The feedback was extremely positive with the Festival of the Stars now becoming 
a biennial event.   

 
School Self Reflection 
 
Students from Pre-Primary to Year 6 attended weekly Science lessons with a Specialist teacher. They focused on 
Science understanding and skills throughout the four strands, Biological, Chemical, Earth and Space, and Physical 
Sciences.  
 
Strategies 
 
 Environmental sustainability was demonstrated through the use and upkeep of the worm farm, collecting 

crunch and sip scraps, growing vegetables, recycling paper, collecting bottles, ring pulls and batteries.  
 The Go Green Team presented their ongoing project of building a greenhouse using recycled bottles and  

creating newspaper seedling pots at the Kids Teaching Kids Conference.  
 Throughout the year, lunch time Science Clubs included STEM activities, hands on investigations, construction 

activities, Worm Warriors, gardening and mini beast exploration, to name a few.  
 The whole school was involved in creating an Ice Castle and predicting how long it would take to melt.  
 Visiting experts from SciTech presented junior and senior shows and during the Festival of the Stars experts 

from Curtin University and Earthside Astronomy presented and brought along moon rocks and telescopes for 
students, parents and the community to discover and  enjoy.  

 
Recommendations 
 
 Students will continue to develop their science literacy skills, discover science as a human endeavour and its 

role in society.  
 A continued whole school focus will be to improve student scientific understanding and ways of  presenting 

data and explanations. 

 

Specialist Subject—Science 
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Specialist Subject—Music 
 

 

 

School Self Reflection 

The Music program at Lakelands Primary School was established in 2017.  It provided all students from Pre–primary 
to Year 6 with a weekly, hour long session developed around the WA curriculum for Music.  Throughout the year, 
students were given the opportunity to participate in inclusive, fun and educational activities based on aural  
development, singing and playing and composing and connecting.  Our composition units are based on a variety of 
styles and, to date, students have created compositions using bucket beat sounds, Garage Band and improvisation 
on standard tuned percussion.  All activities allow students to develop their critical thinking, creative and problem 
solving skills in a safe and supported environment.  Students are continually assessed throughout the year on their 
development and skills and processes.  Private instrumental lessons are also available through The Perth Music 
School who provide weekly lessons for a variety of instruments.   
 

 
Strategies 
 
 Junior and Senior Choirs performed regularly at school assemblies 
 Senior choir performed at several community events including an ANZAC ceremony, Lakefest, Carols by     

Candlelight and the opening of the Lakelands Shopping Centre. 
 Whole school involvement in 2017 Count Us In and Harmony Day 
 Open Music Room during recess and lunch times 
 ‘Talent Quest’ style performance in class and at the schools’ Night of the Stars event. 
 Year 5 excursion to watch a WASO performance at the Mandurah Performing Arts Centre 
 Live performances by Lakeland Senior High School and the WA Pipe Band  
  
Conclusions 
 
The introduction of Music was well received by our student body and families; with positive feedback regarding the 
inclusion of instrumental lessons and student enthusiasm. Participation in local events has further developed our 
community connections and provided opportunities to build student confidence and showcase their achievements 
throughout the year.  
 
Recommendations 
 
 Employ the services of the SIMs instrumental program to allow more students to access to free instrumental 

tuition 
 Begin an instrumental club at the school by implementing either a ukulele ensemble or a drum group 
 Continue to build our bank of resources and add sound effect instruments (boom whackers and drums) which 

can be used for future drum circle activities 
 

 



 

 24 

 

Specialist Subject—Visual Arts 
 

 

School Self Reflection 

Major Achievements in 2017 
Art has added a splash of creativity, colour and fun across the school with the specialist Art program providing weekly Visual Art sessions to 
PP – Year 6 this year. 
 

Content and Curriculum 
Visual Art Programs are planned with reference to the Australian Curriculum and WA Curriculum documents. 
 

Art Sketchpads were used with all Year 2- 6 classes to record ideas, sketches and Art skills. Students will use the same sketchpad across Years 
2-6 in order to see the progression and development of their individual artistic understandings across their time at Lakelands. 
 

The students had the opportunity to develop skills and experiment with an increasingly wide range of artistic media, such as block printing, 
clay, pastels, chalks, watercolour paints, papier mache, charcoal, textiles and acrylic paints. Skills and techniques are taught in a progressive 
manner as students move through the year levels. 
 

Strategies 

The Art program has focused on responding to real life landscapes and images, including the Noongar Seasons. The students have enjoyed 
learning about Australian artists, such as Albert Namatjira and Jimmy Pike as well as international Masters, such as Van Gogh and Monet. 
 

The Art Lunchtime Clubs which have been run for Years 1-6 have proved to be extremely popular. 
 

Kim Fitzpatrick hosted an Artist in Residence (AiR) student as part of the Student program with Curtin University. A mural depicting the  
Aboriginal Seasons was produced in collaboration with the AiR student. 

 

The Travelling Suitcases (travelling Art Exhibition) were used as a real life Art stimulus for all PP-Year 6 students. 
 

Celebrating Excellence through exhibitions and displays 
Year 6 pulled together to showcase their artistic skills by designing and producing a Leaver’s Gift to present to the school. A large scale mural 
for the Library was created with various book characters as the focus point. The artwork was presented at the Year 6 Leaver’s Assembly and is 
now on display outside the library. 
 

The Stretch Art Festival gave the chance for Lakelands students to shine by exhibiting a wide range of Art produced in their specialist Art  
lessons during Semester 1.  

 

The Specialist Team put together a family evening to celebrate excellence in all Specialist Areas (Visual Arts, Music, Science and Sport) called 
The Festival of Stars.  Every student from PP – Year 6 had at least one piece of Artwork exhibited in our Lakelands Art Gallery. 
 

An Art Framing Initiative has been set up by the Art Specialist, where framed artworks have been displayed around the school to further  
celebrate excellence in The Arts. The initial frames were donated by Tall Poppy art gallery in Safety Bay. 

 

NAIDOC Art Installation The PP-Year 6 children worked together to produce a collaborative art installation as a celebration of NAIDOC week, 
2017 and our local Noongar culture. The projects were produced as part of the Visual Arts program in Term 2, 2017. This was made up of a 
painted mural depicting the Noongar Seasons; painted log seats, stepping stones and recycled CDs which were painted in the season’s  
colours; clay local leaves; 3 large wooden totem poles with individual clay tiles on to depict either one of the Noongar seasons or a native 
plant, animal, flower or sea creature; and a mosaic Rainbow Serpent /Wargarl. 
 

Visual Arts has been celebrated through local newspaper, newsletter and school website items. 
 

Professional Development 
The Visual Arts MEN group has remained strong with termly after school meetings and several PD sessions run on a shared PD day. Art  
Specialists, Kim Fitzpatrick and Linda Starbuck, have attended and run PD and Moderation sessions with the Mandurah Art Educational  
Network. 

 
Recommendations  
 Stretch Exhibition – 2D and 3D work to display. 

 Mandurah Museum Shipwreck Exhibition – 2D and 3D work to contribute. 

 Ongoing Reception and Library exhibitions. 

 Ongoing Framing initiative. 

 Ongoing development of MEN Visual Art group in order to offer and participate in 
 Informal PD (e.g. skills level development, moderation) with other specialist Art 
 teachers. 

 Lunchtime Clubs to cater for general interest in drawing and mosaics 

 Year 6 Leaver’s gift. 

 Promote The Arts through local media, school website (e.g. Art works of the month) 
  and school newsletter. 
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Specialist Subjects—Physical Education 

 

 

 

School Self Reflection 

The Physical Education program teaches, assesses and reports on 3 aspects; Moving their Body, Learning through 
Movement and Understanding Movement.   The main focus of each lesson is to engage students through success, 
fun and motivation.  
 
Students from Pre-primary to Year 6 participated in a one hour Physical Education lessons each week.  Our morning 
fitness program, which is run by our Year 5 and Year 6 students, ensures that every child is provided with their 2 
hours of physical activity each week.  Senior students (Years 5 and 6) also participate in Senior Sport on Friday  
afternoons.  
 
Strategies 
 
 A variety of Inter school sports on offer for senior students to represent Lakelands. 
 Faction Athletics Carnival—A very successful combined Year 1-6  Carnival, with running races, jumps, throws 

and team  games designed to prepare students for the Interschool Athletics Championships.  
  Mandurah Magic Basketball Clinic run for year 5 and 6 over the period of one day.  
 Scorchers Players (both men and women) as well as a Singleton Cricket Club member held a lunch time chat 

with give-aways and question time. 
 Sports Club—lunch time activities providing opportunities for students to engage in games and learn new 

drills. 
 
Conclusions 
 
Physical Education was well received by our student body and families. Participation in local events has further  
developed our community connections and provided opportunities to build student confidence and showcase their 
achievements throughout the year.  
 
Recommendations 
 
 Continue to teach, evaluate and enhance programs, assessments and plans based on the SCASA Physical  

Education Curriculum. 
 Improve student’s skills, teamwork, sportsmanship and participation. 
 Utilise local clubs and sporting bodies to coach students and upskill teachers. 
 Address logistical challenges associated with a large student/teacher population eg whole school carnivals 

and winter sport competitions. Meetings will need to be held regularly with all involved and planning must 
begin earlier. 

 

 



 

 26 

 

Student Centred Funding  Agreement 2017  
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1 12,382.00$                    12,826.80$                    

2 45,521.00$                    55,683.77$                    

3 23,000.00$                    26,536.36$                    

4 30,030.00$                    30,640.00$                    

5 -$                                 -$                                 

6 -$                                 -$                                 

7 -$                                 -$                                 

8 19,704.00$                    22,197.68$                    

9 -$                                 -$                                 

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

130,637.00$                  147,884.61$                  

210,272.00$                  210,272.34$                  

Student Centred Funding 347,866.00$                  347,865.62$                  

688,775.00$                  706,022.57$                  

-$                                 -$                                 

688,775.00$                  706,022.57$                  

Locally Raised Funds125,686.93$     

Student Centred Funding347,865.62$     

Other Govt Grants -$                   

Other  22,197.68$       

Transfers from Reserves-$                   

495,750.23$     

1 44,246.00$                    34,804.87$                    

2 -$                                 -$                                 

3 143,397.00$                  130,673.38$                  

4 86,350.00$                    66,161.58$                    

5 250,762.62$                  212,342.73$                  

6 25,000.00$                    20,460.57$                    

7 -$                                 -$                                 

8 54.00$                             3.50$                               

9 -$                                 -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

549,809.62$                  464,446.63$                  

-$                                 -$                                 

549,809.62$                  464,446.63$                  

138,965.38$                  

Bank Balance 406,671.50$                                 
Made up of: -$                                                

1 General Fund Balance 241,575.94$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 161,246.80$                                 
5 Suspense Accounts 12,063.76$                                   
6 Cash Advances -$                                                
7 Tax Position 8,215.00-$                                     

406,671.50$                                 

Revenue from Co, Regional Office and Other Schools

Lakelands Primary School
Financial Summary as at

Actual

9 April 2018

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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